


SCHOOLMANAGEMENT
Å Strength of state standards

ïC

Å State sanctions low-performing schools

ïYes

Å State provides rewards to high-performing or improving schools

ïYes

Å Strength of charter school law

ïD

Å Percentage of teachers who say that routine duties and paperwork ŘƻƴΩǘ 
interfere with their teaching

ï8%

Å Percentage of teachers who like the way things are run at their schools

ï25%





FINANCE

ÅDistricts have full authority over teacher pay

ïNo

ÅTeacher performance pay program

ïNo

ÅOnline accessibility of state finance data

ïC

ÅSimplicity of state funding mechanism

ïF

ÅPercentage of principals who report a major amount of influence 
over school budget

ï95%





STAFFING: HIRING& EVALUATION

ÅPercentage of alternatively certified teachers

ï19% 

ÅNational programs to recruit nontraditional teachers

ïB

ÅPercentage of principals who report a major influence over 
teacher hiring

ï82%

ÅStrength of teacher evaluations

ïC

ÅStrength of alternative certification

ïD





Staffing: Removing Ineffective Teachers 
ÅTenure

ï34%

ÅEffort required for documentation

ï39% 

ÅLength of time required for termination process

ï41% 

ÅPersonnel Policies

ï50%

ÅTeacher unions or associations

ï63%




