LEADERS and LAGGARDS

A State-by State Report Card on
Educational Innovation
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SCHOOIMANAGEMENT

A Strength of state standards
I C
A State sanctions lowerforming schools
i Yes
A State provides rewards to higberforming or improving schools
i Yes
A Strength of charter school law
i D
A Percentage of teachers who say that routine duties and papeniazky” Q (i
Interfere with their teaching
I 8%
A Percentage of teachers who like the way things are run at their schools
I 25%




School Management
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HNANCE

A Districts have full authority over teacher pay
i No

A Teacher performance pay program
i No

A Online accessibility of state finance data
I C

A Simplicity of state funding mechanism
I F

A Percentage of principals who report a major amount of influenc
over school budget
I 95%



Finance
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STAFFINGHRINGE B/ALUATION

A Percentage of alternatively certified teachers
I 19%

A National programs to recruit nontraditional teachers
i B

A Percentage of principals who report a major influence over
teacher hiring
I 82%

A Strength of teacher evaluations
I C

A Strength of alternative certification
I D



Staffing: Hiring & Evaluation
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Staffing: Removing Ineffective Teache

A Tenure
i 34%
A Effort required for documentation
I 39%
A Length of time required for termination process
I 41%
A Personnel Policies
I 50%
A Teacher unions or associations
I 63%







