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“This platform will serve as

a valuable resource as we
prepare JCSU students to seek
successful internships and
careers.”

- Barbara D. Wilks, Director,
Center for Career Development,
Johnson C. Smith University

“I would love to stay in North
Carolina but have struggled

to find a company that would
value my skills and experience
from the military. PipelineNC
makes that possible.”

- Chris Mauro,
Combat Engineer Ft. Bragg

“We have internships,
scholarships, mentors & job
opportunities. Our challenge
is connecting our resources
with the right students who
best fit the career opportuni-
ties we have to offer.”

- Bill Philbrick, Theatre Lead
Cisco Partner Talent
US/Canada Channels

“PipelineNC will help us
better connect our students
with the right programs &
resources so they have the
skills and confidence they
need to succeed.”

- Dr. Larry Keen, President

Fayetteville Technical
Community College

pipelinenc.com

North Carolina
Chamber

A force for business.
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CHALLENGE: Supplying 21st Century Talent
Does North Carolina have the talent needed to fuel its businesses and drive economic stability

for future generations? Let’s look at the facts:

¢ 34th - National ranking based on the ability to provide workers skilled enough to compete
for high-demand, high-wage 21st century jobs.

e 300,000 - Number of manufacturing jobs North Carolina has lost over the past decade.

e 40% - Estimated percentage of young adults that will not complete a high school degree on
time in the next decade.

e 300 - The number of ‘net new’ North Carolinians employed in 2009 compared to 2000.

North Carolina is faced with unprecedented global competition, an aging workforce, unaccept-
able school dropout rates and a growing disconnect between the skills of its workforce and those
needed by 21st century employers. How North Carolina addresses these and other talent issues

will determine if it can compete in the global marketplace now and in the future.

SOLUTION: PipelineNC

Solving today’s workforce challenges demands new and innovative solutions. PipelineNC is
a breakthrough web-based talent management solution that drives an entirely new level of
collaboration among businesses, educators and job seekers. Much more than a typical job
board, placement service or resume posting site, PipelineNC is an online, multimedia,
collaborative career path and job resource center. Its users - whether hiring or seeking a
career path - can grow a workforce, advance a career, discover opportunities, and make
connections. PipelineNC provides a user-friendly environment for career exploration,
interest and skills assessment, education and training connections and direct access to

regional job openings. Core features include:

e Discussion Boards e Digital Portfolios

e Day-in-the-Life Videos e Career Ladders and Lattices

e Communities e Career Assessment + Matching
e E-mentoring ¢ Industry Profiles

e Content Sharing * Automated Recruiting

GOAL: First in Flight

Whether creating the largest research park in the United States or pioneering flight, North Carolina
has a history of innovation. With PipelineNC, North Carolina will be the first state to implement a
world-class talent management and economic development solution that will serve as a single,
trusted and reliable resource for all North Carolinians - students, job seekers, employers,

educators and economic developers.






